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rapid emotional quotient
Inventory

Emotional Intelligence is a set of acquired skills and competencies that predict positive
outcomes at home with one's family, in school, and at work. People who possess these are
healthier, less depressed, more productive at work, and have better relationships.

The Rapid Emotional Quotient inventory measures seven broad dimensions of emotional
intelligence that are closely linked to Working with Emotional Intelligence by Daniel Goleman
(Bantam, 1998).

Your overall EQ and your scores on the 7 REQ sub-scales are shown on the profile chart on
the next page. This chart is intended to give you a general idea about how your emotional
intelligence might be described.

The REQ provides a single score of your emotional intelligence in order to give you an
indication of your current overall EQ. This result is based on your total score across seven
dimensions measured by the questionnaire. It is based on a ten point scale linked to percentile
scores.

You have scored 7. Roughly speaking, this means you have scored better than 70 percent of
people who have completed this questionnaire.This is a strong indication that you do possess
the style and competencies of an emotionally intelligent individual.
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Percentile Scale
Low Score 10 20 30 40 50 60 70 80 90 High Score

Social Skills

Skilled at communication,
works well with other
people, comes across
positively to others, handles
social situations well
Motivation

Gets things done, strives for
excellence and quality, sets
personal challenges, tries to
improve self and realize
potential

Intuition

Uses instincts, hunches and
feelings together with facts
and information when
deciding what to do

Works better on own, lacks
social skills, avoids and
feels awkward in social
situations

Lacks career commitment
and drive, content to let
things happen, liable to
make mistakes and errors

Does not know how to read
or use emotional
knowledge and information
when deciding what to do

Self-Awareness

Aware of abilities,
competencies and personal
qualities, knows strengths
and weaknesses, no blind
spots

Empathy

Sensitive to other people's
views, needs, concerns and
problems, makes time for
people and listens to them

Unaware or false view of
abilities, competencies and
personal qualities, fails to
see weaknesses

Tends to be rather
self-absorbed, not basically
interested in other people's
views, needs and problems.
Poor listener

Emotions

Recognizes and manages
own emotional responses to
people and situations,
moderates impact of
emotions on others
Innovation

Innovative style, produces
original ideas, challenges
status quo, bends rules,
takes risks

Does not recognize or
understand own emotional
responses, cannot control
or moderate impact of
emotions on others

Adaptive style, produces
ideas for incremental
changes, sticks to rules,
reduces risks

EQ
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